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A newer form of health insurance is getting more and more attention. A Health Savings Account (HSA) allows you to save and 
pay for current and future health care expenses in a tax-advantaged way. You can c ontribute to an HSA on a pre-tax, payroll 
deduction basis. Contributions to your HSA belong to you – even if you choose to retire or leave your current employer in the 
future. There is no “use it or lose it” rule like a Flexible Spending Account – use your funds as needed to pay for current health 
care expenses or rollover unused funds from year to year and continue to earn interest tax-free. 

Assets contributed to and invested in an HSA actually have a tax deferred status that combines both the advantage of pre-tax 
contributions and ta x-free withdrawals, making it th e most  ta x fav ored inv estment acco unt available. Yo ur maximum 
contribution to  a HSA p lan i n 20 09 is $3, 000 for a n i ndividual a nd $5,950 for a f amily. An an nual c atch-up c ontribution is 
allowed for participants ages 55 and older, which in 2009 is $1,000 for an individual and $2,000* for a family.  

General Motors, Ford Motor, and Delphi are among the many companies now offering HSAs as an option for employee health 
insurance. GM offers 15 inve stment options in their pl an, Delphi offers 1 2 investment options, and Ford offers 9 inv estment 
options in which you can invest contributions in your HSA.  

We have developed model portfolios (below) for each of these plans. Assets invested in these model portfolios should have at 
least a five year time horiz on. Assets in yo ur HSA ne eded for ne ar-term medica l e xpenses shou ld be he ld in a more  
conservative i nvestment opti on. Visit our website in  the f uture for  up dates on  HSA plans and u pdates to our HSA mod el 
portfolios.  

*If both spouses are age 55 or older  

 


