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In GM and Delphi's case, on or after June 29, employees will have their funds funneled out of 
current, closing funds, and into new and different funds, both Kudla and Crabill said. (The exact 
dates for may differ because of short-term trading rules specific to individual funds.) 

Either way, that could severely impact future returns for plan participants, Kudla said. And 
employees can't stop the looming changes, he added. 

"(At Ford) what they took out were a lot of funds that would have been nice to have in the last 
few years," Kudla said, noting they had good returns, or invested in desirable areas. 

In GM and Delphi's case, funds are going away that offered savvy investors strong returns in 
highly targeted areas, or strong funds that covered broad market segments, Kudla said. 

Kudla said plan participants need to start mulling over the new funds as soon as possible. 

That won't be yet, since GM and Delphi have not officially announced the changes. Even so, 
Kudla said his analysts are already poring over the new funds that will be available. 

Crabill said a brochure and a prospectus on the new funds is going out now, and should reach 
employees sometime next week. It will lay out the new choices, and how current fund choices 
will move into the new funds, generally similar in nature and investment strategy. 

"This had nothing to do with us," Crabill said of the changes. "We were not focused at all on the 
cost to GM. In fact, the opposite way, we are more focused on providing lower fee and 
management fee arrangements to plan participants," he said, with a simplified and diversified 
lineup. 

Kudla was not entirely critical of the changes. 

"There are some things being done here that make sense," Kudla said, notably new funds that are 
good performers, or allow exposure in certain new areas and market segments. 

But the sweeping changes will hit almost everyone, he noted, and his firm will likely be moving 
to shift funds before the actual deadline. 

"People should be looking at it right now, or certainly engaging the services of someone who 
can, because this is a tremendous turnover in this plan," he said. 

"I would think it would be very unlikely to find someone (in the plans) that was unaffected," he 
said.   
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