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 Who would think a financial advisory business based in Detroit, 
serving employees of the auto industry, could be growing at a 25 
percent a year clip? So it is with Mainstay Capital Management LLC, 
a fee-only, independent registered investment advisor with $870 
million in assets under management. 
 
When Kudla started the company, 95 percent of his assets were in 
401 (k) plans. Today, he has about half in 401 (k) plans, the other 
half in IRAs and non-retirement assets. He’s grown the business by 
evolving with his clients as the auto business changes and as they 
evolve from employees to retirees and move to other locations 
around the country. 
  
He manages 401 (k) assets on a discretionary basis, using tactical 
asset allocation. As his business has grown beyond 401 (k) plans, 
Mainstay has evolved into a comprehensive wealth management 
business including risk management, college planning, debt and 
mortgage strategies, estate planning, endowments and foundations, 
and, especially, retirement. As the workplace changes, as the global 
marketplace evolves, Kudla constantly searches for new areas of 
growth. “We’re always asking what we need to be expert in,” he 
says. 
  
As the auto industry shrinks, Mainstay has become active in early 
retirement, severance and career transition planning. “A lot of 
people have transitioned into retirement,” he said. One of the things 
he learned is that when retirees receive their pension from the 
Pension Benefit Guaranty Corporation, they can get a tax credit for 
80 percent of their health insurance premiums, which is helpful for 
the employees of Delphi, for example. “We’re experts on the PBGC 
now,” he says. 
  
Kudla, who was named one of the 100 top independent advisors by 
Barron’s, is scheduled to lead a discussion on “401 (k) Advice and 
the Growing IRA Rollover Market,” at the Barron’s awards and 
roundtable discussions in Orlando next week. 

 


