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6 Tips For Financing Through A 

Quarantine Or Furlough 

Due to the recent coronavirus outbreak, companies all across the country are reducing the hours of their 

employees, or even instituting temporary furloughs, to help prevent the spread of the virus. While the 

conditions and severity of the reduction of hours may vary, they all generally involve a temporary 

reduction or suspension of employee wages. In this article we will highlight some great tips for people to 

use during their downtime in quarantine to re-evaluate their situation and repurpose themselves to 

come out thriving. 

Filing for unemployment or other sick leave benefits 

If eligible, it is imperative that you begin the unemployment process to help replenish some of your lost 

wages as soon as possible. To find the latest information, visit the Department of Labor’s Website and 

select “Unemployment Insurance”. You can also contact your state unemployment agency when you 

apply for more information on specific benefits that may apply to you. For more information available to 

each state please visit this link. 

Create, re-evaluate, and amend your budget. If you don’t already have a budget, now would be a great 

time to start one. When building or modifying your budget, make sure to list your necessities separate 

from your luxury items. Categorize every expense for the last twelve months and prioritize them based 

on importance. After shelter, utilities, and insurance, look for redundancies and areas to optimize. 

Cut back on discretionary spending. During quarantine you may find that you have already reduced 

areas such as dining or entertainment. However, there are other discretionary spending areas that can 

be reassessed during this time such as your cable/phone bill, monthly subscription packages, and gym 

memberships. Another good use for your downtime is to become more diligent with using coupons and 

seeking out the best deals possible for some of your necessities. 

Evaluate your monthly bills. If you are starting to fall behind or believe that you may have trouble 

making your payments, be proactive and contact your creditors to potentially work out a lower payment 

arrangement on a temporary basis. This can help prevent you from becoming too indebted and 

potentially having to file for bankruptcy. 

Stay insured. Even though you may be suffering through some financial hardship, a pandemic is not the 

time to let your health insurance lapse. If you were covered by health insurance at work, you will likely 

be able to continue with your coverage under COBRA. This will now be at your own expense and at 

102% of the entire premium, however you may the Affordable Care Act can be a cheaper alternative and 

is income based. 
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Try and preserve your retirement savings. Since the pandemic started, the government has relaxed its 

rules on tapping into retirement accounts allowing for penalty free distributions. This should still be 

viewed as a last resort type of option. While the distributions will be penalty free, you will still be on the 

hook for any Federal and state income tax consequences. There are also other long term consequences 

that should be taken into consideration for taking retirement distributions. Often times you will have to 

liquidate your investment positions to receive the funds, and any temporary lost in their value will be 

locked in and never have a chance to recover. 

The pandemic has certainly caused many short term discomforts, however with a little extra planning 

and due diligence, you can persevere through this tough time and come out of it with greater financial 

health. 
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